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OF WOMEN IN SCIENCE 
DAYTON, Ohio , March 16, 1981 'The University of Dayton is one of 
three institutions that is mounting a national program to increase the number of 
women in scientific careers. 
UD, along with Polytechnic Institute of New York and California State 
University in Northridge, will host seminars this spring, each covering approximately 
one-third of the United States to help nearly 100 more colleges and universities 
design programs for women with technical backgrounds who want to sharpen their 
knowledge in order to pursue more technologically demanding 'Nork. 
The program is supported by a grant from the Fund for the Improvement of 
Post-secondary Education and the National Science Foundation. 
The UD School of Engineering was selected as one of "the three "inventor" 
schools to offer t~e seminars because of its successful track record in 
producing highly qualified women engineers . through its Fast Track Program. 
Fast Track -- a one-year tuition paid program to train "late-entry" women with 
degree's in math and science to be electrical and chemical engineers -- is in its 
fourth consecutive year of being funded by the National Science Foundation. Assistant 
Engineering Dean Carol M. Shaw, who helped to mastermind Fast Track, measures 
the program's effect by the number and kind of job and salary offers received by 
the graduates. "Each graduate received at least three job offers, with some 
receiving as many as eight or nine from companies like General Electric, Proctor 
and Gamble, Westinghouse and Ford. And they have proven to be successful in their 
employment." One Fast Tracker with a mathematics degree had been teaching math to 
junior high students. She now designs radio-frequency circuits in satellites for 
Magnavox. 
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Shaw said there are characteristics of the late entry student that 
distinguish him or her from the traditional collegian. liRe-entry students typically 
are multidisciplinary. They have more maturity and ability to take on more at 
anyone time. These students also advance faster on the job than someone without 
any job experience." 
Shaw partly attributes the growing number of women enrolled in engineering 
at UD to the school's strategies for designing curriculum and support services for 
re-entry women. 
UD offers the first of the three re-entry seminars March 20. From 
nearly 350 schools that applied to the program, 40 were selected that showed 
the most promise for developing an effective re-entry program. Among those 
colleges and universities are some of the most prestigious institutions of 
the Midwest: Illinois Institute of Technology, Purdue, the University of Minnesota, 
Ohio State University. 
Following the re-entry seminars, UD and the other two schools that 
comprise the Women's Re-entry Consortium will continue to advise by phone and make 
personal visits to the 100 schools establishing their own curricula for women 
seeking technical retraining. 
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